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Effective onboarding helps employees form bonds within the organization at a higher and faster
rate—setting a solid foundation for their experience at your organization.

COMMITMENT TO THE ORGANIZATION CONNECTEDNESS AT WORK
Employees who felt their onboarding 91 percent of those who received
was highly effective were 18 times effective onboarding feel strong
more likely to feel highly committed connectedness at work, compared to
to their organization. only 25 percent of those who had

ineffective onboarding.

CULTURE INTEGRATION

B9 percent of those who received

effective onboarding felt strongly
integrated into their culture,

compared to 59 percent of those who
received ineffective onboarding.
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